
 

 

 

 

 

 

LAUNCHING YOUR CAREER IN THE INDUSTRY  

Welcome to this challenge! In this module, you will work with James to help him land a job in the industry labour 

market. 

This module is an accessible PDF that can be read by activating the Read Out Loud functionality within the 	

Adobe Acrobat Pro Reader. It is also compatible with the JAWS screen reader. 	

To activate the Read Out Loud functionality: 	

Choose View, then Read Out Loud and Activate Read Out Loud.		

Once the Read Out Loud functionality is on, to navigate the document you will have to:  	

Press the DOWN ARROW to advance from one item to the next.  	

Press the UP ARROW to go back to an item previously read. 	

The items include the page and the main section headings, each sentence of the running text and each sentence 

in the question and feedback tables. 	

You can also navigate the module chapters by using the Bookmarks. To display them, click on the Bookmark tab 	

on the left side menu of your Adobe Reader interface.  	
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 WELCOME TO YOUR CHALLENGE!
 

Launching your career in the industry: Preparing for the job market after your master's degree 

Nearing completion of his master’s degree, James now aspires to a career in the industry labour market/ 

Your mission is to help him succeed in this endeavour.  

While answering James' questions, you can consult the Advisor's tips at the end of each question to review a few 

useful pointers. For additional guidance, go to the Resources section to learn some best practices on how to 

effectively navigate the market. Should you succeed, you will earn the INDUSTRY INSIDER badge: one of the five 

components of your professional skills profile. 

Let's start by giving James some key points regarding the industry recruitment process. 



 

   

  

   

   

    

 

 

“OVERQU!LIFIC!TION”
 

You’ve organized a video call with James to learn more about his needs. The call starts. James is in the living

room of his apartment; he smiles and introduces himself:

Hello, I’m James/ I’m currently completing my Master’s in Chemical Engineering and I have no intention of 

pursuing doctoral studies. 

However, I feel like my graduate degree might make me an “overqualified” candidate for most positions I could 

apply for in the industry. That’s why I plan on focusing on work experience instead of my degree when applying 

for a job. What do you think? 

What advice do you have for James? 

Select your answer, then review the feedback on the next page. 

Answer Options 

A. Not a good idea0 Employers will often consider graduate degrees as equivalent to work experience/ 

B. It’s quite the opposite. In fact, a Ph.D. is your best bet at rapidly landing a job in the industry.

C. You said it! More often than not, employers value work experience over academic experience. 

Advisor's tip 

The amount of work experience “credit” given will depend on the length of the degree program, the type of program, 

the nature and extent of any industry experience, and the nature and extent of supervisory experience. The key is to 

clearly show how your skills, education, and experience meet the requirements for the position. 



   

  

 

  

   

 

  

  

   

   

  

“OVERQU!LIFIC!TION” – Feedback

If you selected answer A, James replies: 

“You’re right! My degree will at least translate to an elevated entry-level position. I should not neglect any of my 

assets, especially since I acquired first-hand experience in the industry during the course of my degree.” 

You score 10 points. B is the correct answer. 

If you selected answer B, James replies: 

“I’m not so sure about that. I guess doctoral programs help develop analysis and management skills, but the 

skills acquired during a master’s degree are well suited to a broader area of industrial positions.” 

You score 0 points. 

If you selected answer C, James replies: 

“You make it sound as if studies are a waste of time0 Don’t graduate degrees offer students professional skills that 

are not as readily available as part of an undergraduate degree?” 

You score 0 points. 



 

 

  

 

   

 

  

 

 

   

  

   

 

ADDING VALUE TO MY DEGREE
 

James continues: 

Alright, so this means it is up to me to demonstrate my degree’s value, and clearly explain what I have to offer to any 

potential recruiter. 

But, how can I do this concretely? I mean, isn’t a degree’s value self-explanatory? Moreover, my resumes and cover

letters already list all my strengths. What else is there to do? 

What advice do you have for James?  

Select your answer, then review the feedback on the next page. 

Answer Options 

A. Focus your resumes and cover letters on what all employers look for: communication and management 

skills. 

B. Focus your resumes and cover letters on your achievements. 

C. Focus your resumes and cover letters on your skills and experience and how they meet the 

requirements for the position. 

Advisor's tip 

In order to retain a recruiter’s attention, you must translate and explain your assets by relating them to the position’s 

requirements. Your resumes and cover letters will be critically important in this respect, since they represent you and 

must be persuasive enough to get you an interview. 



   

  

 

  

   

   

  

   

     

   

  

ADDING VALUE TO MY DEGREE – Feedback

If you selected answer A, James replies: 

“!lthough I’m sure most employers value such skills, I feel it is my particular expertise that should land me a job.” 

You score 0 points. 

If you selected answer B, James replies: 

“I mean, I’m a seasoned athlete, but I don’t see how that relates to Chemical Engineering.” 

You score 0 points. 

If you selected answer C, James replies: 

“You’re right! I only need to prove that I’m the best candidate for the position I’m applying for/ I’ll be sure to keep 

that in mind.” 

You score 10 points. C is the correct answer. 



 

 

    

IN PRACTICE 1
	

James is about to look for job postings on his own. He tells you:

“OK, now it’s time to put your advice to the test and find a position I actually want to apply for. Where should I 

begin? It might be a student reflex, but starting with some basic Internet research seems like a reasonable option.” 



 

 

    

  

  

    

   

 

 

  

SEARCHING FOR JOB POSTINGS
 

James needs more guidance. He asks: 

“Where should I start my research? The Internet is monstrously vast, and it is not even the only medium out there!” 

What advice do you have for James?
 

Select your answer, then review the feedback on the next page. 


Answer Options 

A. Conduct targeted internet searches using a variety of keywords. 

B. Visit the “Careers” sections on the websites of companies where you would like to work/ 

C. Use LinkedIn to view the profiles of people with different job types and pay attention to their 

career paths. 

D. Be on the lookout for networking events to attend, where you can meet people doing the type of 

job you want to apply for and ask them questions about it. 

Advisor's tip 

As a graduate student, you might lack specific knowledge related to industry. Your primary concern should be 

learning what kinds of jobs are available to people with your background. You should not be looking for your dream 

job, rather you need to understand the types of jobs available and their specialized terminology. Be creative with your 

search: look broadly to gain a better understanding of the range of opportunities available. 



   

  

  

  

 

   

 

  

SEARCHING FOR JOB POSTINGS – Feedback

If you selected answers A, B, C and D, James replies: 

“You’re right! A comprehensive approach will help me acquire a global perspective about a given position/ It’ll serve 

as a great starting point to select a few positions I can apply for considering my background/ I’ll make sure to ask my 

friend Kate about networking, as I know she is used to attending such events...” 

You score 10 points. A, B, C and D are the correct answers. 

If you did not select all the correct answers, James replies: 

“I’m not so sure about that0 What you’re saying makes sense, but I really think there is more to it.” 

You score 0 points. 



 

 

 

  

   

    

 

ANALYZING JOB POSTINGS
 

James has completed his research. He shares: 

"Well, my research paid off: I’ve found about a half a dozen interesting job postings! 

I know I should tweak my application materials for each of them, but I’m not sure I meet all the requirements for 	

every position. I think I should focus on those I can meet for now. What do you think? 	

Do you have any advice on how I should address them?"		

Complete the procedure that James should follow by selecting the appropriate term from the list to complete the 

following paragraph. Then, review the feedback on the next page.  

Available terms include: job requirements, importance, relevant experience, key requirements

When analyzing job postings, start by listing and identifying the . You need to understand the detailed nuances 

of what the employer is looking for. After that, you can proceed to rate these requirements based on their . 

Then, for each requirement, list your . You will have a better shot at getting hired for a position whose  

align with your experience. 

Advisor's tip 

Analyzing job postings provides you with a better understanding of labour market conditions in your industry. 

It also helps you identify the key requirements for a specific position. 

Consult the Resources section of this training for tips on how to quickly identify key requirements. 



   

   

  

   

  

    

   

   

  

   

  

 

  

ANALYZING JOB POSTINGS – Feedback

This is the procedure with the correct answers: 

When analyzing job postings, start by listing and identifying the job requirements. You need to understand the 

detailed nuances of what the employer is looking for. After that, you can proceed to rate these requirements based 

on their importance. 

Then, for each requirement, list your relevant experience. You will have a better shot at getting hired for a position 

whose key requirements align with your experience. 

If you selected all the correct answers, James replies: 

“You’re right! Working from the job postings, I need to break them down into separate requirements, and rate them 

to identify which are crucial. Then, I can see which of these I meet.” 

You score 10 points. A, B, C and D are the correct answers. 

If you did not select all the correct answers, James replies: 

“I’m not so sure about that0 I feel like I should stay as close as possible to what the job requires, and see how my 

experience applies to that/” 

You score 0 points. 



    

 

 

 

  

                            

   

                   

   

                   

 

  

IN PRACTICE 2
	

A few days later, James calls you to follow up: 

“So, I’ve followed your advice and broken down a job posting I’m interested in into its various requirements. Can 

you help me rate the first requirement? Let’s say from 1 to 3, where three corresponds to a high priority 

requirement. Just to get started0” 

Select the appropriate rating for each requirement, then review the feedback on the next page. 

Answer Options 

A. Experience with modelling software 

1 2 3 4 

B. Understanding of manufacturing environment 

1 2 3 4 

C. General knowledge of process design and safety equipment 

1 2 3 4 

Other requirements from the job posting (these should not be rated): 
Knowledge of chemical properties and manufacturing processes 
Experience with modelling software is essential
Knowledge of process design/safety equipment is an asset



 

 

 

   

  

   

  

 

   

  

  

  

Advisor's tip 

Here are some helpful tips: 

If something is repeated, it’s a high priority.

If something is a “must” it’s a high priority.

Requirements considered assets may vary in importance: see how they relate to other high-priority items

to rate them properly.

IN PRACTICE 2 – Feedback

Experience with modelling software should be rated 3, understanding of manufacturing environment should be

rated 2 and general knowledge of process design and safety equipment should be rated 1.

If you selected all the correct answers, James replies: 

“You’re right! Experience with modelling software is definitely a key requirement, as it is a “must.” This is something 

I’ll have to keep in mind when working on my resume.” 

You score 10 points. 

If you did not select all the correct answers, James replies: 

“I’m not so sure about that0 Modelling software is definitely a must, but I don’t think the same goes for the 

understanding of manufacturing environment, and general knowledge/ 

You score 0 points. 



 

   

   

  

UPDATING JAMES' RESUME  

James is just back from a networking event and wants to continue working on his resume. He calls you: 

“Hi. nice to talk to you again! I’ve used the rating technique and prioritized the requirements of several positions I

plan on applying for/ I’m now updating my applications accordingly/ Speaking of which, I could use your advice0”  



 

 

   

  

 

 

   

  

  

 

 

 

 

 

 

 

UPDATING JAMES' RESUME  

You agree to help James with his resume. He explains: 

“Here it is0 What aspect of my experience should I highlight in my resume for each key requirement I’ve identified?” 

Write after each requirement the appropriate statement to put forward, then review the feedback on the next 

page. 

List of statements: 

Responsible for a MIPPT lab team of 10 for 2 years 

3 years experience with Hysys and Matlab software

Interuniversity contribution to the Entrez database 

Key Requirements 

A. Strong leadership and management skills: 

B. Experience with modelling software: 

C. Work efficiently and effectively with others: 

Advisor's tip 

One of the most common mistakes job applicants make is not providing enough detail or specific information. 

Employers want to see proof of your experience- don’t just say you are a good team player, prove it by listing group 

projects you participated in, for instance. Explain a particular procedure to demonstrate you know it, rather than

simply stating you have experience with it. 



 

  

 

  

   

 

  

 

   

  

   

  

UPDATING JAMES' RESUME  

Below are the key requirements with their corresponding statements.  

Strong leadership and management skills: Responsible for a MIPPT lab team of 10 for 2 years 

Experience with modelling software: 3 years experience with Hysys and Matlab software 

Work efficiently and effectively with others: Interuniversity contribution to the Entrez database

If you entered all the answers correctly, James replies:

“You’re right! I should work from the key requirements, identity and concretely prove how I meet them. My 

resume must provide precise and detailed information that does just that—nothing vague or far-fetched0” 

You score 10 points. 

If you did not enter all the answers correctly, James replies:

“I’m not so sure about that0 I should work from the key requirements, identity and concretely prove how I meet 

them. My resume must provide precise and detailed information that does just that—nothing vague or far-fetched/” 

You score 0 points. 



 

  

 

 

CONCLUSION
 

Before you leave, James has one more thing to say: 

"Thank you for that0 and everything else you’ve helped me with in the last couple of days/
 

I am ready to submit my resumes. With a bit of luck, some of them might just land me a first interview0 If so, 

I’ll make sure to ask Kate for some pointers: she keeps bragging about how great the ones she had went. 


Thanks again! You’ve been great!" 



 

  

 

  

 

  

 

 

 

  

  

HOW YOU DID!
 

If you scored 80 points and more:

Congratulations! Your performance has earned you the Industry Insider badge! With your help, James is

now ready to take on the Industry labour market.

In doing so, you’ve learned more about conducting a job search and efficiently preparing an application 

for positions in the industry.

If you scored less than 80 points:

You’ve made a few mistakes and did not get the Industry Insider badge. Give it another try—but this time, get that

badge! 

Assignments 

Follow up on what was discussed: 

Perform a self-assessment of your competencies with regard to your:

Communication skills
Management skills
Personal effectiveness skills
Adherence to ethical codes of conduct

Find the key requirements for job postings for a position that interests you



 

 

 

 

 

 

 

 

 

 RESOURCES 

Skills Valued by Employers 

Verbal and written communication skills: 

Speak and write about complex technical issues

Communicate with both technical and non-technical audiences (knowledge transfer/translation) 

Keep communication precise, concise, and targeted

Management skills: 

Manage themselves and their own work

Manage others

Manage projects and resources

Ethics and integrity: 

Incorporate respect for diversity in the ethical considerations of an engineer’s work

Adhere to professional codes of conduct

Act with integrity

Principles of an Industry Job Search

Focus on what the employer wants, not what you want. In your application materials and your answers to

interview questions, make sure you focus on what is relevant to the employer.

Learn about the industry and the various roles that contribute to the industry.

Past vs. potential: employers are interested in what you have done in order to understand what you can do

for them in the future.

Employers are interested in skills; academia is interested in credentials. You may be talking about exactly 

the same thing, but be aware of the language and emphasis most suited to your audience.



 

 

 

 

 

Common Job Seeking Errors 

What to avoid:

Job seekers often focus more on what they want, rather than what the employer wants. Focus on the job

requirements and how you meet them.

Inexperienced job seekers tend not to provide specific information and details. What you say about yourself

should always be backed by concrete examples.

Identifying Key Requirements 

Once you have broken down a job posting into its requirements, do a “3-star review” of each requirement/ 

Understanding how to assess their importance will provide insight as to what the recruiter is most interested in and 

the key requirements for the role. 

Here are some helpful tips: 

If something is repeated, it’s a high priority/

If something is a “must,” it’s a high priority/

Requirements considered as assets may range from 1-3 stars: see how they relate to other high-priority

items and rate them accordingly.
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